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Board of Trustees and Presidential Search Committee 
Evergreen State College 
c/o Marissa and Dennis Karras 
dennis@karrasconsulting.net 
 
RE: Evergreen State College President  
 
Dear Board of Trustees and Presidential Search Committee:  
 
I am pleased to present my application materials for the President of Evergreen State College. Social justice, a 
deep respect for the dignity of every individual, and access to academic opportunities for all, including 
students who have been marginalized or live in poverty, are among my personal and professional priorities.  
With over 20 years of higher education and executive experience, I am prepared to lead Evergreen, respected 
as an alternative educational institution, toward academic excellence and student success, while upholding 
social justice, diversity, equity, environmental stewardship, and service in the public interest. 
 
I have a distinguished record of professional achievement in developing and implementing proactive 
strategies that drive the vision of an academic institution forward, champion excellent student-centered 
educational programs, foster innovation, and ensure long-term sustainability in the academic enterprise. I 
have over 25 years of experience as a public face of institutions, advancing strategic initiatives, including 
upholding diversity, equity, and inclusion in higher education. My combined experience, skills, and terminal 
degree, make me an ideal candidate for the next president of Evergreen.  
 
I currently serve as the Chief Executive Officer (CEO) of Catholic Charities of San Francisco, Marin, and 
San Mateo. As an independent 501c3 with a 32-member Board of Directors, Catholic Charities is the 
veritable backbone of non-profit human services in the Bay Area. The workforce diversity has increased 
considerably since I arrived almost 4 years ago. Our strategic values stem from social justice, care for the 
whole person, and respect for the dignity of every individual. Approximately 85% of our clients are people of 
color from underserved communities. Our services have expanded through 30+ different programs designed 
to serve youth, the homeless, HIV/AIDS survivors, low-income families, seniors, immigrants, and adults with 
disabilities with dignity and respect. The work at Catholic Charities requires an exceptional and dedicated 
team. I have been able to attract, develop, and retain high performing talent, build resources, and promote 
ideas that will sustain and advance the reputation and stature of Catholic Charities. Along with hiring our first 
Chief Technology & Innovation Officer, the first Chief Operating Officer, and a new Chief Financial Officer, 
I promoted a 22-year serving employee with exceptional credentials and experience to Vice President of 
Client Services. They are all making an impact in the communities we serve. Our team could not function, 
however, without our humble servant leaders, our 600 front-line workers, 70% of whom are people of color.  
 
Catholic Charities stands with those facing some of life’s greatest hardships and unthinkable obstacles, 
offering solutions and new beginnings. During the first year of the pandemic, we will have served over 60,000 
people. We opened 3 shelter-in-place hotels for homeless families, serving approximately 300 people, as well 
as several educational HUB programs for youth who have limited access to virtual education. Together, my 
team and I face challenges presented by the COVID-19 crisis. While other non-profits closed essential 
operations, our essential workers willingly sacrificed their safety on the front-lines. As CEO, I am ultimately 
responsible for leading our workforce in compassionate and quality human services, advocating for social 
justice, creating access to services for vulnerable communities, and funding our programs.   
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As the public face of Catholic Charities, I build regional and national relationships to promote recognition, 
partnerships, and a robust donor base. These relationships include corporations (such as Salesforce, Google, 
Facebook, and SF Giants), universities, private foundations, and government entities, to whom I 
communicate our mutual interests to invest in our community. The majority of our funding comes from state 
and local jurisdictions, requiring me to build relationships and engage with local leaders, state legislature, 
foundations, and donors.  I would be pleased to bring these relationship-building skills to Evergreen.  
 
Prior to my CEO role at Catholic Charities, I served as Chief Operating Officer, Chief General Counsel, and 
Interim Dean of the Law School at Concordia University Portland, a non-profit university. Similar to 
Evergreen, Concordia was a small liberal arts and sciences college that made life-changing education 
accessible to all types of learners nationally. Accredited by the Northwest Association for Schools and 
Colleges, like Evergreen, Concordia prepared students to excel in high-demand jobs and access 
unprecedented opportunities. I developed institutional policies and procedures to drive the university to 
compliance, foster academic programs, and make the school more student-centered. I established and 
improved infrastructure and business practices in Human Resources, Information Technology, Public Safety, 
Emergency Preparedness, Student Recruitment, Title IX, and Student Services, among others. I also 
negotiated and managed complex business transactions with vendors and regulators. As an executive team 
member, I had the responsibility to inspire donor constituencies, including some of our trustees, to invest in 
people with potential by providing access to high quality education. I anticipate using these experiences to 
further advance Evergreen’s student-centered values and innovative growth. 
 
During my tenure there, Concordia grew to 7000 students, including online enrollment, and its annual 
operating budget was approximately $130M. It was considered one of the most innovative online learning 
spaces in the country. Reporting to President Schlimpert, who retired a few years after I departed, my 
executive colleagues and I drove the vision for the university forward. We collaboratively developed strategies 
to improve academic programs and enhance academic success for students. I was able to invest in technology 
infrastructure in order to enhance the student experience for both online and on-ground students. I led the 
charge to establish more robust policies and procedures around recruitment and retention of students and 
faculty of all backgrounds. We made data-driven decisions and valued the tenets of shared governance. 
 
Concordia’s main campus was in Portland, while Concordia School of Law was in Boise, Idaho. When I 
arrived as interim Dean of the law school, I was able to build a bridge between the Portland and Boise 
campuses that led to increased trust amongst faculty, staff, administration, students, and community. I 
became the public face of Concordia University in Boise. I set clear, positive goals for accreditation, academic 
rigor, and student success. We worked on curriculum, program improvement, and faculty development, all 
key components for accreditation standards. I acted as a role model to foster and maintain authentic and 
productive relationships while advocating for faculty, staff, and students. People joined these efforts willingly 
and we received our American Bar Association provisional accreditation expeditiously (and subsequently full 
accreditation). Morale drastically improved as faculty, staff, students, and administration united. Similarly, I 
am prepared to invite students, faculty, and staff at Evergreen to express themselves and unite, while also 
being their advocate for positive change. Since Evergreen’s faculty are non-ranked, with a uniform pay scale 
across all disciplines, I foresee a collaborative partnership with faculty that often is lacking at some academic 
institutions. I appreciate that at Evergreen, curriculum is developed by the faculty and team teaching is the 
primary mode of instruction – this is a team model similar to what we valued at Concordia Law School. 
 
Three years after I departed Concordia, the executive leadership changed when Dr. Schlimpert retired after 
serving as president for over 35 years. Unfortunately, the university, led by the Lutheran Missouri Synod 
Church, subsequently announced its closure. It is my understanding that differences between the Lutheran 
Synod and the Portland community led to its closure. This is very disappointing, especially because during my 
tenure our financial model and digital platforms for teaching and learning were sustainable and among the 
best in the country. Regardless, I will remember my experience there with adoration for the work we 
accomplished under President Schlimpert. I absolutely loved my assignments at Concordia. 
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Previously, as Portland State University’s (PSU) first Chief Diversity Officer, reporting to President Wiewel 
and serving on his executive team, one of my key accomplishments was that I built trust among students, 
faculty, and administration by modeling trust through transparency, honest communication, and social justice 
initiatives. I participated in strategic decision-making for the public university with enrollment of 30,000 
students and over $1B operating budget. The discussions included budget, curriculum enhancements, 
executive hires, enrollment strategies, marketing, and community outreach.  
 
Intercultural sensitivity and dedication to inclusiveness and diversity were essential to the university’s success. 
I founded and built the Global Diversity & Inclusion department, which consisted of an Equity & 
Compliance (EC) unit and a Diversity, Equity, & Inclusion (DEI) advocacy unit. The EC unit was 
responsible for and guarded against discrimination and harassment. We established policies and procedures, 
educating the community on compliance, investigating complaints thoroughly and expeditiously, and 
recommending appropriate remedial action when necessary. The DEI unit led social justice advocacy, by 
requiring the ongoing examination of all endeavors, activities, practices, structures, and academic discipline at 
PSU. We identified barriers and challenges to diversity, equity, and inclusion. We developed and implemented 
strategic changes that work toward making every person feel welcome, wanted, and valued.  
 
At PSU, I encouraged our teams to broaden their understanding of cultural and global differences and 
increase civic engagement. I encouraged unity as a key value, which required a university-wide cultural change. 
Departments and schools soon followed my model and I received overwhelming support from faculty. To 
recruit and retain faculty of diverse backgrounds, I started an account to fund research opportunities for 
faculty and provided hiring bonuses. I formed a diversity action council and drafted the diversity action plan 
with metrics and performance objectives, expanded our multicultural centers, changed recruitment practices 
of faculty, staff, and students to be more inclusive, and extended ourselves in the community. I developed 
and led these transformative changes at PSU and am eager to do the same at Evergreen. 
 
As a public face of PSU and a strategic leader, I spoke before administrative bodies, private entities, Native 
Tribes, political venues, community forums, donors, students, faculty, staff, and parents of multi-cultural, 
multi-racial, and multi-ethnic backgrounds. This ability to interact comfortably, gracefully, and with humility 
in a variety of settings was extremely important in order to promote visibility and reputation as an inclusive 
and globally responsible organization. I served on several external Boards and councils with the mission of 
providing access to higher education for students of all backgrounds.  I partnered with public and private 
entities and enhanced access to higher education for underserved populations and for students who were first 
generation college attendees. My work also led to increased retention. I was known in the community for 
promoting social justice.  I hosted national activists, such as Winona LaDuke, Cornel West, Bernice King, 
Angela Davis, and Tim Wise, among others to address the student body and the larger community on issues 
of dismantling oppression, racism, and marginalization. Despite the fact that Portland is considered the 
Whitest major city in the US, our under-represented minority student population grew from 16% to 44% 
during my tenure. Similarly, our faculty of color population grew from approximately 14% to 30%. 
 
I also demonstrated commitment to our Native American partners while at PSU, acknowledging their 
sovereign identity while seeking ways to heal the damages of colonialism and continued oppression towards 
Native people. I share Evergreen’s goal to respect the sovereign status of tribes and “the affirmation of 
Native American presence, heritage, culture and a commitment to Indigenous art to heal the damages of 
colonialism and promote Indigenous resurgence.” I am prepared to carry on the tradition of respect and 
affirmation of all sovereign nations that have been critical components of Evergreen’s history.  I look forward 
to strengthening the College’s government-to-government relationships with tribal nations. 
It would be a special opportunity to promote similar advances at Evergreen to those I promoted at PSU, 
particularly around diversity, equity, activism, social justice, and access to education. Historically, a state 
college is an excellent platform for activism, social change, justice, and healing. Students and faculty must feel 
honored to have such a platform. Evergreen, particularly because it sits on the ancestral lands of the Medicine 



  4 of 4 

 

Creek Treaty tribes, can be a model to other institutions for positive change as it promotes recognition and 
respect of Native American heritage and culture. 
 
Critical to the success of a college is the ability to work comfortably with others in leadership roles. I proudly 
worked ten years with Oregon Health Science University (OHSU) leaders. OHSU is a complex health and 
research university with over 14,000 employees and a $3B operating budget. I built the Department of 
Affirmative Action & Equal Opportunity (AAEO) and the Department of Risk Management respectively. I 
built trust and confidence through effective communication and transparency among staff, faculty, students, 
leadership, and external communities, such as legislators, community-serving organizations, and businesses. 
This required organizational and interpersonal skills and persuasive communication, particularly in a complex 
environment with two unions. As Director of AAEO, I established civil rights policies and procedures and 
promoted a culture of respect and inclusivity, regardless of identity or heritage. The initiatives I founded and 
implemented made a lasting impact at OHSU. 
 
While I was at OHSU, I was promoted to Director of Risk Management, a strategic chief risk officer for the 
university where I demonstrated business acumen and economic stewardship. I initiated enhancements to 
patient quality assurance programs, which included training of all medical staff and students on risk 
prevention. I formed and managed operations and assets of a new independent captive insurance company, 
OHSU Insurance Company (INSCO), with reserves in excess of $100 million. I also formed OHSU’s new in-
house risk management department and managed the department annual operating budget of up to $30 
million with an insurance structure beyond $2B. My new high performing team consisted of internal staff 
made up of lawyers, claims management experts, finance professionals, and external consultants, including 
outside lobbyists, legal counsel, actuaries, brokers, and investigators. Given Evergreen’s economic output 
across the state of Washington, estimated to be $535 million, I would be positioned to offer the business 
acumen and operational leadership skills I demonstrated at OHSU.   
 
I have demonstrated competencies in intercultural sensitivity, executive leadership, relationship-building, 
strategic partnerships, fundraising, communication, and strategic planning. My administrative style is 
recognized for creating a supportive and welcoming environment, including in multi-cultural academic 
settings. Although all three universities at which I served and Catholic Charities are very different in their 
disciplines, size, culture, and complexities, they all prepared me to be the next president of Evergreen State 
College. My experience in executive roles at institutions that have a rich fabric of academic, artistic, 
socioeconomic, cultural, racial, and ethnic diversity, will add a special lens of accountability to Evergreen. I 
establish trust and confidence with faculty, staff, and students by listening, valuing individual 
accomplishments, and recognizing contributions. I lead with inspiration and intellectual breadth, which 
requires humility and understanding of the people I serve or with whom I engage, whether they are students, 
patients, faculty, staff, community members, legislative bodies, or sovereign nations. 
 
As Evergreen State College’s next president, I would be honored to address challenges and opportunities, 
foster exciting partnerships with innovative industry sectors, legislators, and sovereign nations, and promote 
the wide-ranging value of higher education. It would be a pleasure to lead the team at Evergreen and uplift 
their talents as quality educators who strive for excellence, care for the individual person, and who form and 
educate agents of change.  I would be humbled to be a champion for students, faculty, and staff at an 
institution with a historically pivotal role in higher education. Thank you for your confidential consideration.  
 
Respectfully,  

 
Jilma L Meneses, JD 
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CAREER SUMMARY 

Proven strategic leader in higher education and human services environments providing 

opportunities for diverse communities to grow their minds and talents as global citizens. 

Experience working collaboratively with stakeholders to develop and implement strategic and 

operational change while furthering the mission of the institution with an emphasis on 

respect for the dignity of every individual.  Track record of delivering financial and operating 

results with innovative practices.  

   

EDUCATION 
 
Lewis & Clark Law School, Portland, OR  Juris Doctor     
University of California, Berkeley, CA  Political Science, Bachelor of Arts  
 

RELEVANT PROFESSIONAL EXPERIENCE   
 
Catholic Charities of San Francisco, Marin and San Mateo (CCSF) 
Chief Executive Officer (CEO)      2017 to present 

Reporting to a 32-member Board of Directors, lead the strategic vision, management, 
facilitation, and operations of 35 programs and services for diverse communities, including 6 
educational programs in San Francisco, Marin and San Mateo counties.  CCSF is the most 
comprehensive social service agency in the community. Develop and implement all policy 
decisions. Serve as the face of the agency and a highly visible advocate for social justice, and 
human and educational services in the Bay Area. Build strong internal teams and external 
relationships with key public and private stakeholders to identify synergies. Provide 
effective leadership of all fund development efforts, and promote close working 
relationships with foundations, philanthropists, jurisdictions, and non-profits: 

• Ensure the mission and vision of CCSF are carried out with an emphasis on intellectual 
rigor, innovation, deep inquiry and discernment, social justice, care for the whole 
person, and respect for the dignity of every individual 

• Build positive partnerships with the Board, elected and appointed political leadership, 
for profit business leaders, and other nonprofit organizations  

• Work closely with Board members and fund development staff to identify, cultivate, and 
solicit donors and funding partners in support of the programs of CCSF  

• In collaboration with internal talented experts, demonstrate high level of business 
acumen, oversee budgets, revenues and expenditures in excess of $52M, monitor cash 
flow, oversee management and investment of assets, maintain internal controls and 
financial discipline 

• Lead growth of government contracts in excess of $34M 
• Anticipate changing community needs with vision and imagination, initiate long-range 

strategic and operational planning, and responsible and accountable for 
implementation of all such plans 

mailto:jmor702177@aol.com
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• Oversee administrative and fiduciary functions of CCSF by recruiting, training, 
supervising, and delegate duties and responsibilities to a dedicated and gifted 
workforce of 600 employees 

• Represent CCSF to local and state government, numerous community stakeholders, 
interfaith councils, groups of associations and agencies, and the media. Work closely in 
partnership with federal, state, city and county governments in optimizing the extent to 
which CCSF can deliver services to underserved and diverse communities 

• Lead by example, extending care and compassion to underserved persons and their families  

 
Concordia University (CU), Portland, OR  
Executive Vice President,  
Chief Operating Officer & Chief General Counsel (COO & CGC)  2014- 2017                    

As a member of the president’s cabinet, provided strategic, operational, and financial 
leadership at CU, the largest private non-profit university in Portland with up to 7000 
students, including 6000 graduate students. Partnered with executive colleagues to fulfill 
the strategic mission of the University with campuses in Oregon and Idaho, assuring 
academic integrity and financial stability:  

• Transformed, managed, and led several operational units in Oregon and Idaho including 
Human Resource Management & Employee Satisfaction, Information Technology 
Solutions, Risk Management, Campus Safety and Emergency Management, Marketing, 
Institutional Research & Effectiveness, and Legal Services 

• Developed, implemented, and administered operations activities, including strategic 
growth, talent management, organizational development, risk and crisis management 

• Promoted collaboration between operational units, student affairs, and faculty  
• Served as the University’s Chief General Counsel, providing legal services and 

compliance oversight in all areas, including employment law, contracts, and regulatory 
matters  

• Managed complex litigation and outside counsel 
• Led CU in the development of innovative systems and diverse teams enhancing equity, 

effectiveness, compliance, efficiency, and operational excellence 

 
Concordia University (CU), Portland, OR      
Interim Dean, Concordia School of Law      2016 to 2017 

Served as the academic, fiscal and administrative leader of the School of Law in Idaho. 
Provided visionary leadership and promoted academic excellence and success within the 
faculty, staff, and students at the School of Law: 

• Committed to the University’s mission of transforming the lives of students, modeled a 
life of service, scholarship, and justice 

• Directed and oversaw the School of Law curriculum and faculty development 
• Directed and administered the School of Law budget and its operation to ensure its 

viability and success 
• Developed and implementated key policies, procedures, and initiatives 

mailto:jmor702177@aol.com
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• Ensured rigorous academic programs continued to attract diverse students, created 
justice oriented legal thinkers, and propelled graduates into successful legal careers 

• Promoted and grew faculty research program 
• Effectively communicated the strengths and excellence of the School of Law to alumni 

and donors in order to maintain scholarship and provide new opportunities for 
development 

• Strengthened ties with the University and the surrounding community and served as 
the face of the School of Law to all external entities, including media 

• Valued diversity and ensured the School of Law was a welcoming place for faculty, 
students and staff from a variety of backgrounds 

• Provided stability and executive leadership at the School of Law during a time of 
transition and accreditation 

• Advanced the understanding and development of law and prepared students to achieve 
professional success through leadership and service to others  
 

Portland State University (PSU), Portland, OR      

Chief Diversity Officer                    2010-2014 

As a member of the president’s executive team, developed progressive initiatives and 
strategic plans to meet the mission of PSU, serving 30,000 students and 6,000 employees: 

• Founded the departments of Global Diversity & Inclusion, Equity & Compliance, and 
Diversity Advocacy for PSU 

• Built teams across the university working toward improving educational outcomes for 
all students 

• Provided participatory strategic and operation leadership to the learning, teaching, 
student experience and equity portfolios of PSU 

• Provided university-wide leadership in areas related to equity, educational access, 
human resources, organizational development, student affairs, and business practices  

• In collaboration with other executives, developed operating procedures designed to 
ensure rigorous stewardship of PSU’s financial resources and administration  

• Promoted education equity public policies before legislature, political forums, and 
administrative bodies  

• Formed alliances with community-based organizations, civic leaders, and policymakers 
• Led civic engagement and strategic partnerships with community-serving entities 

• Led PSU in the development of innovative systems and diverse teams enhancing 
effectiveness, compliance, efficiency, and operational excellence in areas relating to the 
student experience and workforce 

• Proven strategic and operational planner, partnered with the executive leadership on 
recruitment of diverse students, executives, faculty, and staff  

 

Oregon Health and Science University (OHSU), Portland, OR   2000-2010   
Director of Risk Management Department      2005-2010 

Founded a robust risk management services division and captive insurance company for 
OHSU, a renowned academic health center with over 14,000 employees, bringing together 

mailto:jmor702177@aol.com
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patient care, research, and education of health care providers and scientists. Directed 
operational leadership activities, including development and implementation of 
comprehensive risk management and compliance strategies for OHSU: 
• Formed and managed OHSU’s Risk Management division, overseeing OHSU’s complex 

litigation, claims, and insurance structure in the area of professional liability, cyber, 
employment, property, worker’s compensation, auto, and other lines of coverage 

• Oversaw internal and external attorneys and claims professionals for professional 
malpractice cases 

• Managed risk portfolio for OHSU and OHSU Medical Group; implemented a 
comprehensive, system-wide risk management program and strategy 

• Worked in collaboration with chief medical officer, chief compliance officer, academic 
deans, researchers, faculty leadership, and clinical staff to implement compliant 
healthcare policies, standards, and quality assurance  

• Formed and managed OHSU Insurance Company (INSCO), a wholly-owned captive 
insurance company funding up to $5M self-insurance retention per claim covering 
OHSU, OHSU Foundation, and OHSU Medical group members 

• Worked collaboratively with internal risk owners, insurance brokers, global excess 
insurance carriers (US and Lloyds syndicates), actuaries, and consultants  

• Led the captive board on program structure changes, reserves, and financial 
investments 

• Managed insurance profile in excess of $1B  
 
Oregon Health and Science University (OHSU), Portland, OR 
Director of Affirmative Action and Equal Opportunity (AAEO)   2000-2005  

Reporting to the General Counsel, demonstrated success leading critical function of 
promoting educational opportunities for diverse communities, civil rights compliance and 
claims processes by creating alignment in multi-faceted OHSU operations:  
• Formed new AAEO department, built teams, and implemented complaint processes and 

procedures  
• Collaborated and built consensus with executives, clinicians, researchers, and faculty to 

increase equitable educational opportunities for diverse communities, reduce 
discrimination issues, mitigate risks, and reduce civil rights exposures  

• Monitored legal compliance of civil rights laws enterprise-wide for students, faculty, 
staff, researchers, and patients 

• Built partnerships with community-based organizations reducing health care 
disparities and providing access to health care and graduate-level education  

• Oversaw the adjudication of all discrimination cases and complaints filed internally or 
externally  

• Designed and implemented systems, processes, policies, procedures, and teams at 
OHSU that promoted equitable employment and academic practices and competency 
metrics  

• Developed educational coursework, including OHSU’s first mandatory online equity and 
compliance training enterprise-wide  

mailto:jmor702177@aol.com
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• Represented OHSU at regional and international functions, professional organizations, 
committees, and consortiums  

• Created core competency metrics for executive and departmental performance 
evaluations 

 
Our Family in Africa (OFA), Camas, WA         
Founder & Chief Executive Officer       2002-2017 

Founded and served as Chief Executive Officer for OFA, a non-profit entity supporting 
children in the Democratic Republic of Congo (DRC) pro-bono by providing access to 
education, humanitarian aid, health care, and food security:  

• Formed global partnerships with interfaith communities for the delivery of educational 
opportunities and humanitarian aid to Congolese children affected by war, poverty, and 
genocide 

• In partnership with other stakeholders, built and founded Salisa Bana School, providing 
educational opportunities for over 300 students in a remote village 

• Provided monthly food and operational support to Kaziba orphanage in eastern Congo 
• Represented adopting families in adoption legal proceedings pro-bono 

 
Tri-County Metropolitan District of Oregon (Tri-Met), Portland, OR  1992-2000  
Director of Civil Rights and Compliance      1995-2000  
Legal Coordinator and Legislative Aid       1992-1995  

Reporting to the General Counsel, developed and administered all activities of Tri-Met’s 
civil rights and compliance program, including development and implementation of a 
comprehensive claims management process:  
• Directed and managed agency responses to Title VI and Title VII complaints filed 

internally or externally with state or federal agencies, as well as complex labor and 
employment litigation  

• Developed and implemented new policy and procedures and identified opportunities 
for improvement in employment and labor law practices  

• In partnership with in-house employment counsel, managed employment law litigation  
• Conducted audit reviews and provided guidance to senior management on EEO, DBE, 

civil rights, employment, human resources, labor, employee relations, and contracting 
issues  

• Provided expertise involving bargaining unit contract negotiations, interpreting 
contract language, grievances and arbitration  

• Represented Tri-Met at state and national forums  

  

CIVIC ENGAGEMENT: BOARDS/COMMITTEES/AFFILIATIONS 

Current –  

• Washington State Bar 
• Oregon State Bar 
• International Women’s Forum 

• Human Services Network 
• The Forgotten International 
• Rotary Club 
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• SF Interfaith Council CEOs   
• North Bay Leadership Council 
• Rise Together Steering Council  
• Bay Area Network of Nonprofit 

Human Services 

• San Rafael Chamber of Commerce 
• Redwood City Chamber 
• SF Business Times 
• SF Chamber of Commerce 

 
Former –  

• Education Northwest Steering Committee – improving learning for children K-12 by 
building capacity in schools, families, and communities through applied research  

• OHSU Knight Cancer Institute Steering Committee-international leader in research and 
cancer treatment for all communities 

• The Northwest Academy Trustee – Performance based learning, 6-12 grades, inspiring 
students to learn and achieve through innovative, unique, academic and arts 
partnerships 

• Chair of Partners in Diversity Board– achieving and empowering workforce that reflects 
demographics through education and networking 

• Chair of Latino Network Board–Latino-led education organization from early childhood 
to 12th grade 

• United Way of Columbia River Valley Board –Working to create a future where kids are 
free from instability and worry so they can be free to play and discover, free to learn 
and grow 

• Adelante Mujeres Board– providing holistic education and empowerment opportunities 
to low income Latina women and their families  

• I Have A Dream (now Greater Than) Board- transforming academic success for pre-k-12 
grade students in low-income communities 

 

AWARDS  
Americans by Choice Award, presented by US Congresswoman Jackie Speier 
APA Chester M. Pierce Human Rights Award 
Legacy Award, REAP  
Bravo Latino Community Service Award 
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