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The Washington State Department of Children, Youth and Families Juvenile Rehabilitation serves
Washington state’s highest-risk young people, who are convicted of crimes that reflect the profound
violence, neglect, trauma, addiction, and other challenges they faced before they ever reached our doors.

The goal of JR is to deliver treatment, provide resources, and develop skills so young people can plan for

their future and reenter their communities.

Juvenile Rehabilitation serves youth up to 25 years old
who are committed to juvenile custody by a court. Since
the “JR to 25” legislation was passed in 2019, the
population is older, has longer sentences, some gang
involved, has a greater history of criminality and some
higher mental health acuity.

Green Hill School is a state-operated 180-bed medium/
maximum juvenile facility that houses older male youth
and young adults. The facility is currently operating
above its designated capacity, serving approximately
220 youth and young adults. The school has three 40-
room extended care mental health units, two 16-room
residential mental health units with acute care wings, a
16-room transition unit, and one 24-room intensive
treatment unit. It also has an academic and vocational
school, a recreation complex, and several other
buildings that provide support services.

The mission of Green Hill School is to provide a
safe, structured, and secure environment where
youth can learn new skills, develop positive habits,
and disengage from the activities that brought
them here. Green Hill School program’s foundation
is dialectical behavior therapy, which is used to
teach and reinforce behavioral expectations. Youth
are provided individual treatment plans designed
to teach the skills for successfully reintegrating into
their communities and families while maintaining
a crime-free lifestyle. A typical program consists of
individual counseling with an assigned counselor,
treatment groups, and academic and vocational
education. There are also opportunities for
recreation, religious, cultural and transformational
mentoring programming.
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GREEN HILL SCHOOL SUPERINTENDENT

About the Position

Reporting to executive leadership within the Department of Children, Youth, and Families (DCYF), the
Superintendent is responsible for guiding the operations, programs, and long-term strategy of the facility,
ensuring a secure, therapeutic, and developmentally appropriate environment for youth.

Green Hill School operates as a medium/maximum security facility and serves as a model for evidence-
based juvenile rehabilitation. The Superintendent leads efforts to reduce recidivism, ensure community
reintegration, and support youth through education, vocational training, and mental health services.

Key responsibilities of this role include:

o Driving Innovation in Juvenile Rehabilitation: « Stakeholder Engagement: Collaborate
Lead implementation of trauma-informed, with school districts, community partners,
therapeutic, and culturally relevant treatment family and other supports, justice system
models such as Dialectical Behavior Therapy stakeholders, and internal agency leadership
(DBT). to promote successful outcomes.

« Strategic and Operational Leadership: « Program Accountability and Compliance:
Direct daily operations, develop long-range Ensure alignment with state and federal
plans, oversee security protocols, and promote standards, DCYF policies, accreditation bodies,
youth-centered rehabilitation goals. and best practices in juvenile justice.

o Staff and Organizational Development:
Provide leadership, direction, and oversight for
a diverse team of managers, treatment providers,
educators, and correctional staft.
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GREEN HILL SCHOOL SUPERINTENDENT

The Ideal Candidate

The preferred candidate will have experience and demonstrated
success in the following areas:

« Proven leadership and o Experience in shaping policies

management experience.

Experience with management
and delivery of behavioral
health services in an intensive,
residential treatment setting.

Ability to analyze challenging
situations in a social services
environment and prioritize
appropriate courses of action
applying sound judgment and
professional standards.
Understanding of adolescent
development and juvenile
rehabilitation practices

and principles; experience
providing cognitive behavioral
therapeutic interventions.

Competency in relating
to clients from diverse
backgrounds and
cultural groups.

and programs that promote
community-based and
restorative justice principles.

High level of integrity, ethics
and transparency.

Ability to strategically
communicate with audiences
to advance the position and
role of the department and its
initiatives, such as with elected
officials, partner agencies, and
the media.

Experience implementing
continuous improvement
methods aimed at better
outcomes, simplifying
processes and reducing costs.

Ability to lead with cultural
humility and advocate
strongly for equity, diversity
and inclusion.
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GREEN HILL SCHOOL SUPERINTENDENT

Desirable Qualifications

Twelve (12) years of progressive knowledge of and experience with developing, implementing, applying,
and responding to leadership models; national accreditation standards; trends in juvenile and criminal
justice; labor relations and law; systems/management change process; program design; group dynamics;
political and legislative process; evidence/ research-based and promising programs in juvenile justice;
adolescent growth and development; trauma-informed care; dialectical behavior therapy; positive youth
development principles; management and engagement of diverse populations; racial and ethnic disparity
impact and outcomes management; community engagement; RCW and WAC.

OR

A Bachelor’s degree from an accredited institution of higher education, in Public Administration,

Social Sciences or a closely allied field AND Nine (9) years of progressive knowledge of and experience
with developing, implementing, applying, and responding to leadership models; national accreditation
standards; trends in juvenile and criminal justice; labor relations and law; systems/management change
process; program design; group dynamics; political and legislative process; evidence/research-based
and promising programs in juvenile justice; adolescent growth and development; trauma-informed
care; dialectical behavior therapy; positive youth development principles; management and engagement
of diverse populations; racial and ethnic disparity impact and outcomes management; community
engagement; RCW and WAC.

OR

A Master’s Degree from an accredited institution of higher education, in Public Administration, Social
Sciences or a closely allied field AND Five (5) years of progressive knowledge of and experience with
developing, implementing, applying, and responding to leadership models; national accreditation
standards; trends in juvenile and criminal justice; labor relations and law; systems/management change
process; program design; group dynamics; political and legislative process; evidence/research-based
and promising programs in juvenile justice; adolescent growth and development; trauma-informed
care; dialectical behavior therapy; positive youth development principles; management and engagement
of diverse populations; racial and ethnic disparity impact and outcomes management; community
engagement; RCW and WAC.

AND

The incumbent must possess expertise in providing services to young people and knowledge of
adolescent development; at-risk youth and juvenile offender behavior; knowledge of gender specific
principles and practices for female populations; principles/techniques and trends in juvenile
rehabilitation. Incumbent should also possess knowledge of juvenile risk and protective factors; evidence/
researched based intervention programs that reduce recidivism; JR Integrated Treatment Model
including Dialectical Behavior Therapy and Functional Family Parole/Therapy; principles of community-
based supervision and treatment of sex offenders and offenders with substance abuse and/or mental
health issues; principles of casework practices, management, public administration and supervision.
Familiarity with: state contracting process; DOP specifications; Washington State Juvenile Justice Act;
Washington Administrative Code and Revised Code of Washington as it pertains to juveniles: DCYF
Administrative Policies; JR Policies; case law and the Collective Bargaining Master Agreement.
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In addition to those required qualifications, our ideal applicant will
also have some or all of the following knowledge of:

« Experience with management and delivery of behavioral health
services in an intensive, residential treatment setting. Preference
will be given to supervisory/administrative experience with
residential treatment programs for juvenile offenders.

« Demonstrated ability to analyze challenging situations in a social
services environment and prioritize appropriate courses of action
applying sound judgment and professional standards.

» Demonstrated understanding of adolescent development and
juvenile rehabilitation practices and principles; experience
providing cognitive behavioral therapeutic interventions.

« Demonstrated competency in relating to clients from
diverse backgrounds and cultural groups. Knowledge of
group behavior and dynamics, societal trends and influences
related to juvenile delinquency.

GREEN HILL SCHOOL SUPERINTENDENT

Compensation

The annual maximum salary
for this position is $165,000,
plus an additional 5% premium
pay for working on-site at a
24/7 facility. DCYF also offers a
robust benefits package which
includes medical, vision, dental
and basic life insurance for
employees and their families.
There are multiple medical
plans with affordable monthly
premiums that offer coverage
throughout the state. State
Employees are members of the
Washington Public Employees’
Retirement System (PERS).
New employees have the option
of two employer contributed
retirement programs.
Employees also have the ability
to participate in the Deferred
Compensation Program (DCP).
State employees accrue paid
vacation leave and sick leave
and are entitled to paid holidays.
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APPLICATION PROCESS

Persons interested in this position should submit
the following information:

« A cover letter describing your interest in
and qualifications for the position

e A current resume

If you have questions regarding this announcement, please call
Marissa Karras at 360-956-1336. This position will remain open
until filled but the screening process will move quickly. In order to
be considered for the first round of interviews please submit your
application materials at karrasconsulting.net by July 14, 2025.

The DCYF is an equal opportunity employer and does not
discriminate on the basis of age, sex, marital status, sexual
orientation, race, creed, color, national origin, honorably discharged
veteran or military status, or the presence of any sensory, mental, or
physical disability or the use of a trained service animal by a person
with a disability

About the Location

Green Hill School is located in Chehalis, Washington—a historic
community situated along the Chehalis River in southwest
Washington. Chehalis offers small-town charm, preserved 19th-
century architecture, and access to a wide range of outdoor
recreational opportunities. The community is just a short drive from
the Cascade Mountains and Washington’s scenic Pacific Coast.
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